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N PYRAMIS

Ayamntoi,

H NMupapic Metahhoupyia A.E. Seguevetal va eTituxel uPnAd tpdtuta
ETOIPIKAG SLOKUBEPVNONG KOl  SEOVIOAOYIKAG  ETIXELPNUOTIKNAG
guumepLPopAc, Ta omoia ival APPNKIA CUVSESEUEVA [IE TIG OEIEC TNG
€Talpeiac.

O kwdikag Seovtohoyiag tng Mupapic MetaMoupyia A.E. TTapéxel To
TAQIOL0 KO ATIOTEAEL TN SETPELAN TNG ETALPEING YO TNV AVATITLEN Kal
v edappoyn NOIKWY ETIXELPNHOTIKWY TIPAKTIKWY T OAOV TOV
0pYQVIOUO, OANG KoL 0€ OGN0 TO SIKTUO TUVEPYATWV.

O kwdikag Seovtoloyiag, TpolTOOeon yla TNV HAKPoXpovia Kal
BLWOLUN ETIXEPNUATIKA KAl KOWWVIKA utteBuvn Topeia tng Mupapig
MetaAoupyia A.E., TEpINOUBAVEL TIG BEPENMWSELG OEleG, KAVOVEG Kal
OpXEC TOU KOaBoPIfouv TO ENAXIOTO TAQIOLO  ETAYYEAUOATIKWY
Spagtnplotntwy Kot Slapopduwvouy tnv KaBnuepwvr guumeplbopd
OAWV TWV EUTIAEKOUEVWV PE TNV ETALPEIQ.

O kwdlkag Seovtoloyiog ameuBUveTal, apopad Kol SEgUeVEL GAOUG
oveEIPETWG TOUG €PYAOPEVOLG TNG ETAlPEiag, aveEapthiTwe
lEpOpPXIKNG PBabuidag kat umd omowasnmote Oxéan Kat popdn
epyoagiag. Emiong, Seopevel toug umepyoAdBoug, TPOUNOEUTEC,
OUVEPYATECG, TUUBOVAOUG KOl GANOUG ETIAYYEAUOTIKOUG €TAIPOUG, VO
vloBetrigouv TIg afieg TTou TEPAOUBAvVOVTOL OTNV TTOPOUTA TIOALTLKN
g etapeiog, ocav  TpoamaltolPEVO  yw TNV €vapén NG
EMAYYEAUATIKAG OXEONG UE TNV €TALPEIN, AANG KAl Yl 6g0 Sldotnua
AapBAveL xwpa n guvepyaaia auth.
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H trpnaon Kat n epopuoyn Twy Tapakatw kavévwy Ba Bondragsl agtnv
avoSLKN TTopEia Kal avamtuén tng etalpeiag, kabwg Ba cupBAAEL aTnv
evigxuan tng o€lomatiog tng OVAPETA OTOUG TEAATEG TNG, TOUG
TpounBeutég kat Ba Bonbrioel va EeXxwploel oOTovV TOYKOOMLO
QVTAyWVLOUO.

Eival gadég we n owaotr SE0viohoyikn Kpion BEtel ta BepéAla Kal
Slotnpel KA[po epmigTOOUVNG MPE YVWHOVA, TNV EWNKPIVELQ, TNV
EVTIUOTNTA, TOV ETTAYYEAUATIONO, TOV 0€Baaud kat to Sikalo.

To O6papad pag: Na eipogte €vag Suvapilkdg, QVTOYWVIOTIKOC,
KEPSODOPOG KAl SLEBVWG avayVWPLOUEVOG OUIAOG ETALPELWY, TIOU Ba
TPOOGEPEL OTOUG TEAATEG TOU HLa OAOKANPWHEVN CELPA TIPOIOVIWVY
KoBwg KkKat LYNAAG ToldTnTag umnpeaieg, Seixvoviag TapAAANAX
ggBATUO TIPOG TO TEPLRANOV.

O agieg pag:
= P - Productivity/ Results focused (MpogavatoAgudg ato
OTIOTEAEOUQ)

= Y- Yearning / Passion (MaBog)

* R - Reliability (Respect/ Integrity) (AkepaldtnTa)

= A - Accountability (AvéAnun EuBlvnc) - Honorable
(EvtipotnTa)

= M - Motivation (Kivntpo)

= I- Innovation (Kawotopia)

= S - Stronger Together (Mo Suvatoi Madi — Opadikotnta)

Me ektiunan, n Soiknon tng Mupapic Metarhoupyia A.E.
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N PYRAMIS

Dear all,

Pyramis is committed to achieving high standards of corporate
governance and ethical business conduct, which are inextricably
linked to the company's values.

The code of ethics of Pyramis provides the framework and constitutes
the company's commitment to the development and implementation
of ethical business practices throughout the organization, but also
throughout the network of partners, customer, vendors and
suppliers.

The code of ethics, a prerequisite for the long-term and sustainable
business and socially responsible growth of Pyramis, includes the
fundamental values, rules and principles that determine the
minimum framework of professional activities and shape the daily
behavior of all those involved with the company.

The code of ethics addresses, concerns and engages all employees of
the company without exception, regardless of hierarchical level and
in any relationship and type of work.

It also engages subcontractors, suppliers, partners, consultants and
other professional partners to adopt the values included in this
company policy, as a prerequisite for the start of the professional
relationship with the company, but also for as long as this
collaboration takes place.

Adhering to and applying the following rules will help the company's
upward trajectory and development, as it will contribute to

Version: 02/ 10.2025

strengthening its credibility among its customers and suppliers and
will help it stand out in the global competition.

It is clear that the correct ethical judgment lays the foundations and
maintains a climate of trust based on honesty, honesty,
professionalism, respect and justice.

Our vision: we should be a dynamic, competitive, profitable and
internationally recognized group of companies that offers to its
customers a complete product portfolio and high-quality services,
respecting at the same time the environment.

Our values:
= P - Productivity/ Results focused
= Y-Yearning / Passion
= R - Reliability (Respect/ Integrity)
= A - Accountability - Honorable
= M - Motivation
= I- Innovation
= S - Stronger Together

With kind regards, Pyramis Management Team
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N PYRAMIS

Neplexopeva Kwdika :
1) Emxepnuatiki Aploteia
2) Emxelpnuatiki seovtohoyia kat HOKn

3)
4)
5)
6)
7)

8)
9)

a.

m®Papngo

g.

SUyKpouan guudEPOVIWY

AlodBopa

Awpodokia

Alaxeiplon TPOCWTILKWY SES0UEVWY

Mpootagia EYTILOTEVTIKWY TTANPOGOPLWY
AKEPALOTNTO OLKOVOULKWY TTOLXEIWV KOl EKBETEWV

Awaxeiplon E¢odiaatikig ahvaidag

Yyeia & Aodaiela
MepBarrov
Epyoaglakég Ix€oelg
AvBpwTiiva Alkawwpata

ATIOTPOTIN TIAPAVOUNG OTATXOANONG, TIAPAVOUWY SLOKPITEWY,

TOPEVOXANONG Kal EkGOBLTUOD OTO XWPO Epyaaiog
Kowwvio Kol gx€oelg Y€ TIG TOTIKEG KOWVWVIEG
MeBapyikd pétpa un tpnang touv Kwsika

10) Avadopég NapaBiaong Kwdika

11) Mpamt guykotaBean
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Code Contents :
Business Excellence
Business ethics and Ethics

1
2)

3)
4)
5)
6)
7

8)
9)

g

momoon oy

Conflict of interest

Corruption

Bride

GPDR

Protection of confidential information
Integrity of financial data and reports
Supply Chain Management

Health & Safety

Environment

Labor Relations

Human Rights

Preventing illegal employment, illegal discrimination,
harassment and bullying in the workplace

Society and relations with local communities
Disciplinary measures for non-compliance with the Code
10) Whistblowing mechanisms

11) Written consent
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N PYRAMIS

1) ETmuyxeipnpotikn Aploteia

Sta TmAaigl  tng «Emxelpnuotiking Aploteiog», n  Mupapig
MetaMoupyion A.E. Kal OAOL Ol EUTIAEKOMEVOL HE TNV ETALPEiQ,
Seagpelovtal yla Tov 0EROTU0 KAl TN GUUHOPPWON LE TOUG LOXUOVTEG
vopoug, SlatdEelg, Kavoviopoug Tou KPATOUG, CUUTIEPIAA U BOVOUEVOU
Tou MevikoU Kavovigpol mepi Tpoatociag TPoowTlKwY SESoUEVWY,
TWV ECWTEPLKWVY KOVOVITHWY, AAAA Kal TwV aglwv TNG ETALPEIOG.

H Emixepnuatiky HOkN kot Aploteio wotdoo Sev €ival amAwg n
OUUMOPPWAON TPOC VOULKA, PUBHLOTIKA, EMOYYEAUOTIKA KOl
ETXEIPNUATIKA TTPOTUTIO, OAAG, KOTA KUPLo AdYO, €ivat n avaTtuén tTng
ETXELPNUOTIKAG §pATNG EVTOG KAVOVWY SIKALOGUVNG, OKEPALOTNTAG,
€\Kpivelag Kal ggBaapod.

H evnuépwan Kat gupguopdwan HE TOUG TTOPATIAVW KAVOVIOUOoUG gival
QTOULKN] €UB0VN OAWV TWV OTEAEXWV, €PYAlOPEVWY, TUVEPYOTWY,
TPOUNBEUTWY KOl UTEPYOAGBWY TIOU axetifovtal pe tnv Mupapig
MetaMoupyicn A.E. Odeidouv OGhoL 8 va amodelyovv KABE
Spagtnplotnta n omoia Ba PmopoloE va avouEigeL TNV eTalpeia n
TOUG 16ioug o KATOoLX TTOPAVOUN TIPAEN.

H nMupapic MetaMoupyia AE. TOPEXEL OTO OTEAEXN, OTOUG
€pyalopEVoug Kal TOUG TUVEPYATEG TNG TNV amoapaitntn evnuépwan,
eKTaiSELaN, KATEVBUVOELG KAl 08NYIEG avA TUAMA KAl POAO, WATE Va
SloagdalloTel N epapuoyr TN TaPoVOOG TIOALTIKNG aTnNV TPAEN.

Ot TapaBACEIC TWV KAVOVWY SEOVTOAOYIOG KOl Ol TEPITTWOELG N
ouUHOPOWONG TPETEL va avadEpovtal. Ma to Adyo autd n talpeia,
péow tng MoMhtiking HR. 006 YNMOBOAH TAPATIONQN KAI
ANADOPQN TtapEXEL TOUG UNXAVITUOUG ToU
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EMTPETEL OTOUG €PYATOPEVOUG KOL TOUG "GANOUG" TIOU EVEPYOULV €E
ovopatog tng Mupapic MetaAoupyia A.E. (epyoAdBol, avTimpoowTol,
OUVEPYATEG, KATL) va "ekdpaoTolv avolxtd", EUTIIOTEUTIKA Kol XwpIg
Tov $OB0 KUPWOEWV yla B€pata TTov adpopolV EYKANUOTIKY EVEPYELQ,
amatn, kKAomn 1} $Bopd meplouaiag, OANG Kol SLAKPLON OToLOSHTIOTE
€80ug (GUAETLKN, BPNOKEUTIKY], TIOALTIKN, NALKIOKE KATL.).
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N PYRAMIS

1) Business Excellence

In the context of "Business Excellence", Pyramis and all those
involved with the company, are committed to respecting and
complying with the applicable laws, provisions, regulations of the
state, including the General Regulation on the protection of personal
data, the internal regulations, but also the values of the company.

“Business Ethics” and “Excellence”, however, is not simply
compliance with legal, regulatory, professional and business
standards, but primarily the development of business action within
norms of fairness, integrity, honesty and respect.

The information and compliance with the above regulations is the
individual responsibility of all executives, employees, partners,
suppliers and subcontractors related to Pyramis. They must all avoid
any activity that could implicate the company or themselves in any
illegal act.

Pyramis provides its executives, employees and partners with the
necessary information, training, directions and instructions by
department and role, in order to ensure the implementation of this
policy in practice.

Violations of the code of conduct and cases of non-compliance must
be reported. For this reason, the company, through POLICY - 006:
SUBMISSION OF COMPLAINTS AND REPORTS provides the
mechanisms that
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allows employees and "others" acting on behalf of Pyramis
(contractors, agents, partners, etc.) to "express themselves openly",
confidentially and without fear of sanctions for matters concerning
criminal activity, fraud, theft or damage to property, as well as
discrimination of any kind (racial, religious, political, age, etc.).
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2) Ermyxelpnpotikn Seovtoloyia kat HOWKA

H «Emixelpnuatik HBWKA Kot Aploteio» guviatouv yla tnv Mupapic
MetaAoupyia A.E. TtpoamaitoVpevo yla tnv eunuepia Kat tnv
HOoKPOTPOBETUN, BUWATLUN ETXEPNUOATIKN TNG SpaoTnPLOTNTA.

Bagikn apxn tng Nupapic Metaroupyia A.E. €ivat o oeBaguog kat n
OUUPOPOWAN PE TOUG LOXUOVTEG VOUOUG, SIATAEELG KOl Kavoviauolg
ToU KpAtoug Kat tng E.E.. yla tnv KatamoAéunan omolaasnmote
guuTepldopac eival evavtia atnv Emixeipnuatikr HBKn tng
etalpeiac.

a. Z0yKkpouon gupdpepAVTWY

Amtatteital amo 0Aoug Toug EpYaloUEVOUG, NTOL ALEUBUVTLKA ZTEAEXN,
Al0IKNTIKG Kol Epyototexvikd MpoowTiko, va amopeUyouv
Spaatnplotnteg Ye emSiwgn Siwv 0IKOVOUIKWY GUUPEPOVIWY N
GAAWYV TIPOCWTIKWY WHEAEIWV KOTA TNV EKTENEDT TWV KABNKOVTWY
TOUG, Ol oTtoieg TopaBLadouy TNV AT TOUg Evavtl TNG TalpEiag Kat
8V guVASOULV PE TNV EMAYYEALATLKNA TOUG Spaatnpldtnto.

‘OMNot ot gpyaldpevol tng tng Mupapic Metarhoupyia A.E. Aettoupyolv
Kal guvePyAadovtal UE TIPOUNBEUTEG, TTEAATEG Kol AANOUC
EMAYYEAUATIKOUG TUVEPYATEG E AELOTILTTO KAl ETIAYYEAUATIKO
TPOTO. AgV TIAPEXETAL KAU{O TIPOTEPALOTNTO TE TTPOTWTIKA
gupd€povia HETa aTa TAQIOLO TWV ETAYYEAPOTIKWY Stadpdaswv. H
evaloBnaia o€ autdv tov Top€a Slaopaiilel Tn EAEVBEPN TKEYN KaL
gyyuvatal tnv emntuxia tng etalpeiac.
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Mopokdatw TapatiBeTal EVEEIKTIKOG KAl O Kopia Tepimtwan
€EaVTANTIKOG KOTAAOYOG aUYKPOUaNG TIPOCWTILKWY CUUGEPOVTWV:
= [lpoodopad 1} amodoxn sSwpwv 1 dlhogeviag
= [lapoxr OLKOVOUIKWY KIVATPWV atd GAAN eTalpEia
= EKMETANAEUON TNG ETUXELPNUOTIKAG Spaatnpldtntog tng
Mupapic MetaAhoupyia A.E. yla TtpoowTiiko ddeA0G
*=  AmagxoAnaon epyafopevou tng Mupapic MetaAoupyia A.E.
OTo «TPITo» PEPOG, aVIAYWVLOTH, TTEAGTN 1 TtpounBeuTh
= AlEvBuVTIKA OTEAEXN KOl KATOXH SNUOCI0L a&WwUaTog
= Aswtoupyio &GMNG emixeipnaong

Av Snuloupyeital n evtiTwon OTL TPOCWTIKA TUUGEPOVTA
QVOLLELYVUOVTAL OTIG ETIAYYENUATIKEG OXETELG, Ba TIPETEL Va
epmosifovral pe KABe TPOTO PE SlapAveln Kal EyKaipn

TAnpodGpnan.

Omologdnmote pyalOuUEVOC UTIOTITEVETAL 1) YVWPIZEL OTL UTIAPXEL
Kamola gUykpouan guddEPOVTOG OXETIKA HE BEUOTA TNG
emixeipnong, 1 €xelL omowadnmote apdiBolia 1} Slevkpivion wg TtPog
TN VOULUOTNTO TWV EVEPYELWV TOU, OTO TACIOLO TNG EKTEAEDNG TWV
ETALPIKWY TOL KABNKAOVIWY, oPpeINEL VO EVNUEPWOEL AUETT TOV
TpolgTauEeVo Tov, i/Kat TNV ALOKNTIKN opAsa r)/kal Tov AleuBuvovta
gOPBoVAO 1i/Kkal To Tunpa AvBpwtivou Auvaputkol, ot otoiol kat Ba
TOU SWO0ULV TIG KATAMNAEG 08nyieg. EvaMakTikd pmopei va
akoAouBrjgel tn Sladikaoio OTwe autr TEPLYPAPETAL AVOAUTIKA atnV
HR. 006 : YMIOBOAH MAPANMONQN KAI ANAGOPQN.
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N PYRAMIS

2) Business Ethics and Excellence

"Business Ethics and Excellence" recommend for Pyramis
prerequisite for its prosperity and long-term, sustainable business
activity.

Basic principle of Pyramis is the respect and compliance with the
applicable laws, provisions and regulations of the state and the EU
to combat any behavior that is against the Business Ethics of the
company.

a. Conflict of interest

All employees, i.e. Managers, Administrative and Technical Staff, are
required to avoid activities with the pursuit of their own financial
interests or other personal benefits during the performance of their
duties, which violate their loyalty to the company and are
inconsistent with their professional duties’ activity.

All employees of Pyramis operate and cooperate with suppliers,
customers and other business partners in a reliable and
professional manner. No priority is given to personal interests
within the context of professional interactions. Sensitivity in this
area ensures free thinking and guarantees the company's success.
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Below is an indicative and by no means exhaustive list of personal
conflicts of interest:

= Offering or accepting gifts or hospitality

= Provision of financial incentives by another company

= Exploiting the business activity of Pyramis for personal gain

= Employment of an employee of Pyramis from a "third" party,

competitor, customer or supplier
= Executives and holding public positions
= QOperation of another business

If the impression is created that personal interests interfere with
professional relationships, they should be prevented in every way
with transparency and timely information.

Any employee who suspects or knows that there is a conflict of
interest related to business matters or has any doubt or
clarification as to the legality of their actions, in the context of the
performance of their duties, must immediately inform their
Supervisor, and/or the Management Team and/or CEO and/or the
Human Resources Department, who will give him the appropriate
instructions. Alternatively, they can follow the procedure as
described in detail in HR. *** : SUBMISSION OF COMPLAINTS AND
REPORTS.
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b. AwadOopa

AladBopd opifetal n katdypnan avatebelpevng e§ovaiog ue akomd
TO TTPOCWTILKO BdENOG. ZuVBWG N Katdxpnan €yKeLtat atnv
TOPAVOUN, oUVABWG PUCTIKY], ATOKTNAN SIWTLKAC TIEPLOUTiag 1
QTOKOULON KATIOL0U GAAOU (SIWTIKOU 0dpENOUC.

H mapaBioon twy vopwyv Katd tng SladpBopdg Ba pmopoloe va
EMPBANEL AUOTNPEG TIOWVEG, TUUTIEPINAUBAVOUEVWY TWV TTPOCTIHWY
Kat TG $UAAKLONG. H omoladrmote avapelgn &€ tng etalpeiog os
TEPLOTOTIKA S109B0pAG uTopel va TAREEL avemavopbwta tnv ¢ripn
NG €TaLpEiac.

H Awpodokia gival kat autr pla popodn stadBopac. Q¢ Awpodokia
uTopei va oploTel wg pla omoladnmote Tpoadopd r amodoxr Swpou,
Saveiouv, xpnuoatikou Ttogou, BpaBeiov 1} omolouvdrTote GA\OU
TPovopiov atd 1] TTPOG OTIOLOSATIOTE TTPOTWTO TtTNG Mupapic
MetaMoupyia A.E. wg KivnTpo yla va KAVEL KATL QVEVTLHO 1)
TOPAVOUO O€ oTtoladnTotE Spaatnpldtnta TG EMXEIPNONG.

H Mupapic MetaMoupyia A.E. epappolel pnSEVIKN avoxn atn
Swpodokia kal gg omoladnmote AN popor StadpBopdc.

OL epyabuevol TTov 8ev avadEPOUV EVEPYELEG SWPOSOKIOG Kal AANEG
popdEg S1apBopdag, evw TIG yvwpilouy, Slampattouv goBapod
TOPATITWHA, TIOL BewpEital guvépyela. Ma to Adyo auto
AapBdvovtal TEBoPXIKA PETPA Ao TNV EMXEIPNON Kal
edapuolovtal ol GUVETIELEG TOU VOHOU.
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b. Corruption

Corruption is defined as the abuse of delegated authority for
personal gain. Usually, the abuse consists in the illegal, usually
secret, acquisition of private property or the obtaining of some
other personal benefit.

Violation of anti-corruption laws could result in severe penalties,
including fines and imprisonment. Any involvement of the company
in corruption incidents can irreparably damage the company's
reputation.

Bribery is also a form of corruption. Bribery can be defined as any
offer or acceptance of a gift, loan, sum of money, prize or any other
privilege from or to any person of Pyramis as an inducement to do
something dishonest or illegal in any business activity.

Pyramis applies zero tolerance to bribery and any other form of
corruption.

Employees who do not report acts of bribery and other forms of
corruption, while they are aware of them, commit a serious
misconduct, which is considered complicity. For this reason,
disciplinary measures are taken by the company, and the
consequences of the law are applied.
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C. Alaxeiplon TTPOOWTILKWY SES50EVvV

H NMupapic Metarhovpyia A.E. evBuypappileTal e T OXETIKA
VOHOBETIKA PETPO KAl TIG KATEVBLVTAPLEG YPOUUEG YL TNV
TPOOTOCIO TWV TPOCWTIIKWY SESOUEVWV TUUPWVA PE TNV KEIPEVN
vopoBeaia.

H etalpeia e€aadpalifel tnv apePOANTTN guUTEPLPOPA Kal ERETOL
TO LSWTIKO amoppnto kK&Be epyalopévou tne. H aulioyn,
emegepyaaia, XpPrion Kal THPNON Twv TPOCWTILKWY TTOIXEIWV QUTWV
VAOTIOLE(TOL EVTOG TWV VOULPWY TIAALTIWVY Kol UUPWVO PE TIG
OVAYKEG TNG §paatnpLoTNTOG TNG ETALPEIAC.

H Mupapic Metarhovpyia A.E. Seapeletal va GUNMEYEL Kal va
emegepyaleTal TA TTPOCWTILKA SES0UEVA TWV EPYACOPEVWV TNG VIO
Toug akéAouBoug BaalkolG oKOTIOUG:
*  TIPOKELYEVOU Va €lval o€ BEaN Vo EKTTANPWOEL OAEG TIG
VOULUEG KOl UUBOTIKEG TNG UTIOXPEWTELG TNG T(POG AUTOUG
" yla va €XEL TNV SUVOTOTNTA VO OTKNJEL TA VOULKA SIKALWUOTA
™G KoL
*  ylo va EMISWEEL Ta Evvopa oupdEpovta Tng 1 ta
gupdépovia Tpitwy, LG TNV TTPOUTIOBEDN OTL SEV UTIAPXEL
oUYKPoUan CUUGEPOVTWY HETAED TWV EUTIAEKOUEVWV

H etaipeia Seapeletal va AaBeL 6Aa ta peTpa aadpaleiog yla va
TPOCTOTEYPEL OTIOLOSTIOTE TIPOCWTIIKI TIANPodopia EXEL UTIO TNV
Katoxr Tng, omo YEyovoTa KAOTING, OTWAELOG, KOKNG XPoNG N KN
€€0Val080TNUEVNE TTPOCRACNG KOL VO NV VO NV aTOKOAOPEL
TPOCWTIKEG TIANPOdOPIEG TTOU TUANEXBNKAV yla gKOTIOUG
51adOPETIKOUG OO TOV OKOTIO yla ToV OTto{o €X0UV TUANEXBEL 1} OTIWG
amotteital amd to vouo.
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(o Personal data management

Pyramis is aligned with the relevant legislative measures and
guidelines for the protection of personal data in accordance with
current legislation.

The company ensures impartial behavior and respects the privacy of
each of its employees. The collection, processing, use and
maintenance of personal data is implemented within the legal
framework and in accordance with the needs of the company's
activity.

Pyramis undertakes to collect and process the personal data of its
employees for the following main purposes:

= in order to be able to fulfill all its legal and contractual
obligations towards them

= to be able to exercise its legal rights and

= to pursue its legitimate interests or the interests of third
parties, provided that there is no conflict of interest between
those involved

The company commits to take all security measures to protect any
personal information in its possession from theft, loss, misuse or
unauthorized access and not to disclose personal information
collected for purposes other than the purpose for collected or as
required by law.
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d. Mpootagia EUTILOTEVTIKWY TTANPOdOPLWV

KaBe epyalduevog odeilel katd Tnv Aoknaon Twv Kabnkavtwy tov,
000 KOl OTIG KABE €i80ug guvaNayYEG 1] OXETELG TOU PE TpiToug va
UV YVWOTOTOLEL 1] va KaBLoTA SIaBETIPEG PE OTTOLOSTIOTE TPOTIO

TANPOodOPIEC TNG ETALPEIEG IOV E(VOL EPTIIOTEUTIKEG 1] ATOPPNTEC.

EuTIOTEUTIKEG 1 amdppNnTEG TTANPOdopieg ival ol TAnpodopieg, ot
omoieg Sev €xouv yvwaotomolnBei ] Sev eival S10BETIUEC Yl TO €upL
kowo. MAnpodopieg EPTILOTEUTIKOV 1] ATIOPPNTOU XOPAKTIPA UTTOPEL
va aTmoTEAOUV OIKOVOULKA OTIOTEAETHUOTO KOL AAAO OLKOVOUILKA
Sedopeva Kal TIPORAEYELG, TEXVIKA OTOLXELQ, TUPBATELG, TIPOCTWTILKA
Sedopéva epyalopEvwy, TIAGVA Yot EEQYO0PEC / TUYXWVEVOELG KOl
ONUOVTIKEG S10IKNTIKEG OANAYEG 1] TTANPOPOPIEG IOV adopolv aTnVv
avAaTtuén Kal gTPATNYIKN TNG ETALPEIOG.

Emtiong mAnpodopieg EUTILOTEUTIKOU 1) OTIOPPNTOU XOPOKTAPO UTtoPEL
va ivatl ot TAnpodopieg TTou €xouv aXEON UE TA TIVEUUATLKA
Slkalwpata | HE EVPETITEXVIEG TNG eTaLPEiag. MTopel etiong va
TEPIAAUPBAVOUV ETIXEIPNUOTIKI €PEUVA, OXESLA YO VEQ TIPOIGVTQ,
gTPaTNYIKOUG OTOXOUG, OTIOLETSITIOTE YN SNUOCLEVPEVECG
XPNHOTOOLKOVOULKEG TTANPODOPIEG KAl OTISATIOTE OXETIETAL PE TNV
QVATTTUEN, TNV TEXVOYVWOIO KAl TO OLKOVOULKO OPENOG TNG ETALPEIDG.

MNepapBavel emiong TANPodopieg TIHOAGYNONG, KATOAGYOUG
TIEAOTWY KOl TIPOUNBEUTWY, OTWG KAl TTANPODOPIEC TXETIKEG YE
QTOITIOELG, ETIXELPNHUOTIKEG ETAOYEG I GUVIBELEG KaL OXESIA
TEAQTWV.
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Ol TANPOPOPIEG AUTEG TIPETEL VA OVTIPHETWTIICOVIAL WG EPTIIOTEVTIKEG
KOl VO TTPOCTOTEVOVTOL ATO OTolaSAToTE PN €£oualodotnuévn
TpooBaan.

Eival utoxpéwan OAwv Twv epyalopévwy va SLadUAATTOLV TIG
EUTILOTEUTLKEG KOL aTOPPNTEG TANPodopieg TG eTalpeiag,
aveEoPTATWG TOU TPATIOU KOl TOU AGYoU TIoU BPEBNKAV TNV KOTOoxXN
TOUC KOl O€ YVWan TOUG, KAL VO UNV TIG YVWOToToloUV 0€ AToua
EKTOG TNG ETALPEING, TUUTEPIAAUBAVOUEVWY TWV HEAWVY TOU
olkoyevelakol kat GpLALkol Toug TEPLBAAOVTOG, yla 600 SLapPKEL N
€pyaaglokn axéan pe tnv MNupapic Metaroupyia A.E. oA kat
KOTOTILV TNG AENG auTAG UE OTIOLOSTIOTE TPOTIO.

Y€ mepimtwan apdLBOA G OXETIKA PE TOV TPOTIO AVTIUETWTILONG N
TOV TIPOCSLOPLOUG TNG EUTILOTEVTIKOTNTAG TWY TTANPOdOpLWY, Ol
€pyagopEVOL UTIOPOLY va {NTrioouv GULBOUAEG OO TOV TIPOIOTANEVO
Toug, Tov AlevBUvovta Z0pBouAo ri/Kat Tov AteuBuvtry AvBpwriivou
Auvvopikou.
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d. Protection of confidential information

Each employee must, in terms of the performance of his duties, as
well as in any kind of transactions or relations with third parties,
not to disclose or make available in any way company information
that is confidential.

Confidential is any information that has not been disclosed or is not
available in public. Confidential information may be financial results
and other financial data and forecasts, technical data, contracts,
personal data of employees, plans for acquisitions / mergers and
significant administrative changes or information concerning the
development and strategy of the company.

Confidential may be and any other information related to the
company's copyrights or patents, business research, plans for new
products, strategic objectives, any unpublished financial information
and anything related to the company's growth, know-how and
financial benefit.

It also includes pricing information, customer and supplier lists, as
well as information related to customer requirements and business

choices and plans.

These information must be treated as confidential and protected
from any unauthorized access.

Version: 02/ 10.2025

It is the duty of all employees to protect the company's confidential
information, regardless of the way and the reason they came into
their possession and knowledge, and not to disclose them to people
outside the company, including members of their family and
friendly environment, for as long as the working relationship with
Pyramis lasts, but also after its termination in any way.

In case of doubt about how to handle or determine the

confidentiality of information, employees can seek advice from their
supervisor, Management team, CEO and/or HR Director.
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e. AKEPALOTNTA OLKOVOMULKWY OTOLXEIWV KOl EKBETEWV

Mpotepatdtnta tng eTapeiog gival n guppopewWan e TG
$OPONOYLKEG KOl BETUIKEG UTIOXPEWTELG, OUUPWVO PJE TNV EKACTOTE
ENNVIKN VopoBeaia kal Ta SlEBvr] TPOTUTIA, ETUSWIKOVTACG Kal
Slaagdahifovtag tnv TARPEN SladpAavela o€ OAEG TIG
XPNHUOTOOLKOVOULKEG TNG SpAaTnpLOTNTEG Kal avodopEc.

Qg etalpeia, avoAapBAVOUUE TIG aKOAOUBEG SeoPEVTELG:

* Na ggBopoate Kat va akoAoUBOUPE OAOUG TOUG OXETIKOUG
$0opOoAOYLKOUG VOUOUG Kol OAEG TLG VOULUEG UTIOXPEWUDELG TNG
gTalpeiag

*  No TpoxwpPoUUE, KATOTIY KATAAMNANG €YKPLONG, TNV EYKALEN
Kal aKPLRr] UTTOBOAN GOPOAOYIKWY SNAWTEWV Kol AAWV
VOUIPHWY EKBETEWV

* Na siagdaAioovpe otL 6AolL ot HOPOoL KOl AANEG ETURAPUVAELG
QTo TIG KPATIKEG KOl TOTIKEG OPXEG TTANPUWIVOVTIOL CWATA Kal

gykapa

Version: 02/ 10.2025

e. Integrity of financial data and reports

The company's priority is to comply with tax and institutional
obligations, in accordance with current Greek legislation and
international standards, seeking and ensuring full transparency in
all its financial activities and reports.

As a company, we undertake the following commitments:
= To respect and follow all relevant tax laws and all legal
obligations of the company
= To proceed, after appropriate approval, the timely and
accurate submission of tax returns and other legal reports
= To ensure that all taxes and other charges from state and
local authorities are paid correctly and on time
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f.

Awaxeipion Epodiaotiking aAvaisag

H amoatoAn pog eival va SnuloupyolE ouVEXWE OEla, TIaPEXOVTAG
TPOIOVTA KOl UTINPECIEG TIOU PEYLTTOTOLOUV TNV LKAVOTIOINON Twv
EOWTEPLKWY KOl EEWTEPLIKWY TIEAQTWV.

To 'Opapa tng Epodlaatikig ANuaidag:

Mapadisouvpe tnv MOIOTHTA Tou avtihauBavovtat Kot
amolntouv ol KotavaAwTtéG pog (MOIOTHTA)

BeAtiotomolovpe to SYNOAIKO KOZTOZ tng €$08100TIKNAG
oAuaisag kal guvexwe amehevbBepwvoupe KEGAANAIA
KINHZHZ yiwa va utoatnpi§oupe tnv avamtuén tng etalpeiog
(KO=TOX)

Avtamokplvopoaote AMEZA KAI AMOTEAEZMATIKA otig
OAOYEG TWV KOTAVOAWTIKWY GUPTEPLPOPWY KOAL TNG AYOPAG
(KAINOTOMIA)

Ta EPIFOZTAZIA KoBwg Kol TO GUVOAO TWV AEITOUPYLWY LOG
gival Taykogpiov kAdoewg (AEITOYPIIEY)

Elpaote pia IKANH OMAAA avBpwrwy Ye uPnAa Kivntpa
TIOU EMSELKVUEL ETtaYYEAUATIKA ZYMMNEPIOOPA agto xwpo
epyaaiag (ANGPQMOI)

MNpood€poupe oToug TEAATEG HOG TIAYKOTU 0L KAATEWG
EZYMNHPETHZH (MAPAAOZH)

Version: 02/ 10.2025

f.

Supply Chain Management

Our mission is to continuously create value by providing products
and services that maximize internal and external customer
satisfaction.

The Supply Chain Vision:

We deliver the QUALITY our consumers perceive and
demand (QUALITY)

We optimize the TOTAL COST of the supply chain and
continuously release WORKING CAPITAL to support the
growth of the company (COST)

We respond IMMEDIATELY AND EFFECTIVELY to changes in
consumer behavior and the market (INNOVATION)

Our FACTORIES as well as all our operations are world class
(OPERATIONS)

We are a CAPABLE TEAM of highly motivated people who
demonstrate professional BEHAVIOR in the workplace

(PEOPLE)

We offer our customers world-class SERVICE (DELIVERY)
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3) Yysia & Agdparela

‘EXOUPE pla BePEAWSN UTIoXpEWAN WG eTalpeia va Staapalioovpe
v Yyeia kat tnv AgpAarela OAWV TwWV EPYOTOUEVWY, TWV
ETOKETTWY, TWV TUVEPYATWV /KAl TWV EPYOANABWY OTIG
EYKOATAOTATELG HOG. AETUEVOPATTE VA TIAPEXOUUE EVa O0PONEG
EPYOTLOKS TEEPLRAANOV OE OAEC TIG EYKOTAOTATELG TNG EMIXEIPNONG.

H mpogtaoia tng vyeiag kat tng aogpdAelag Bewpeital vyiotng
TPOTEPALOTNTAC YIO TNV ETALPEiR. O PNSEVIKOG SEIKTNG ATUXNUATWY,
OTOV EPYOTLOKO XWPEO KOl ISLAITEPA OTIC TTAPAYWYIKEG HOVASEG
omoteAel euBUVN GAWvV. H Aloiknan, Statnpel vWNAoUG Toug SeikTEg
00dANELOG TE ONEG TIG EYKOTAOTATELG TNG ETALPEING KAl HEPLUVA yLa
TN JUOTNUATIKA ETBEWPNAN TNG TAPNCNG TWV KAVOVWY algdoiolg
epyaaiac.

Me okoTd TNV eviaio Kot OAOKANPWHEVN QVTIPHETWTILON TWV BEUATWY
TIOU OXETIZOVTAL JE TNV UYELQ KoL 0odAAELQ OTOUG XWPOUG £pyaaiag
n etaipsia epapuolel «Migromoinuévo Zuotnua Aloxeiplong tng
Yyeiog kat tng Aopaielog otnv Epyaoia pe Bdan to mpotumo ISO
45001:2018.

‘ONoL oL Tt(POPNBEUTEC, TUVEPYATEG KOl UTIEPYOAGBOL TIOU
guvepyadovtal Pe tnv Mupapic Metaroupyia A.E. odeilouv:
*  Na mapéxouv éva agdaréG EPYOTIOKO TIEPLRANOV
= Na mpootatelouv Kol Vo KOTASELKVUOUV OTIoLOSTIOTE €i80uUg
S1akpLan (PUAETLIKN, BPNOKEUTIKI, TIOALTIKY, NAKIOKL KATL.)
*  Na Stlagpalifouv gTo KaT' ENAXLOTOV TNV TAPNON TWY TOTUKWY
VOUWV KOl TWV KAVOVITHWY Yla TNV LYEIQ Kal TNV agpAAEL
*  Noa g€Bovtal kot va epapuogouv tnv MoAwtikn Yyeiog kat
Aogdalelag TTou akoAouBei n eTalpeia

Version: 02/ 10.2025

Ma tnv Nupapic Metaloupyia A.E., n Yyeia kat n Eunuepia twy
epyoalopévwy Bploketal oto mikeVTPo, YU aUTO €MeVSUEL OTNV
Snuloupyia evag epyaaiokol TTEPIBANNOVTOC TIOU VA TA TIROAYEL.

01 §paaslg Tng eTalpeiog Totkidovv kat AapBavouv UTtOWn OAEG TIG
8l00TA0ELG TNG EVEEIQG: TWHATIKY, TIVEUHATLKE, JUVOLOBNUATLKA,
KOWWVLKN, TIVEUUOTLKY), ETAYYEAUOTIKN, OLKOVOULKE KOl
TEPIBANMOVTIKN.

EVSELKTIKA, HEPOG AUTNAG TNG TTPOTNYLKAG Elval n Snuloupyia Xwpwv
epyaaoiog Tov dnuiovpyolv €Veia, N «AVOLXTH» EMKOLVWVIA JE TOUG
€PYQCOUEVOUG [IE TKOTIO TNV TUANOYH TIPOTATEWVY BEATiWONG O€
Bépota agdAAELOG KOl OTIO TNV TTAEUPA TWV EPYalopEVwY, N
ekmaidevan oxetikd pe B€pata vyeiag, aagdpArelag Kal eVegiog
ni/xaL n guppetoxy o€ SpAcoelg ov avasdelkviouv tnv agia tng
@bAnanc.
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3) Health & Safety

We have a fundamental obligation as a company to ensure the
Health and Safety of all employees, visitors, associates and/or
contractors at our facilities. We are committed to providing a safe
working environment at all company facilities.

Protection of health and safety is considered a top priority for the
company. The zero-accident rate, in the workplace and especially in
the production units, is everyone's responsibility. The Management
Team maintains high safety indicators in all the company's facilities
and ensures systematic inspection of compliance with safe work
rules.

In order to address issues related to health and safety in the
workplace in a unified and comprehensive manner, the company
implements a "Certified Occupational Health and Safety
Management System based on the ISO 45001:2018 standard.

All suppliers, partners and subcontractors who work with Pyramis
owe:
= To provide a safe working environment
= To protect and demonstrate any kind of discrimination
(racial, religious, political, age etc.)
= Ensure as a minimum compliance with local health and
safety laws and regulations
= Respect and apply the Health and Safety Policy followed by
the company

Version: 02/ 10.2025

For Pyramis, the Health and Well-being of our employees is at high
priority, which is why we invest in creating a working environment
that promotes them.

The company's actions are varied and take into account all
dimensions of well-being: physical, mental, emotional, social,
spiritual, professional, financial and environmental.

Indicatively, part of our strategy is the creation of a workplace that
promotes well-being, "open" communication with employees in
order to collect employees’ suggestions for improvement in safety
issues, training on health, safety and well-being issues and/or
participation in actions that highlight the value of sport.
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4) NepBaAiov

H Mupapic MetaAoupyia A.E. pe guveidnan Twy EMTTWIEWY TIOU
UTIOPEL v TIPOKOAETOUV Ol ETIXEIPNPATIKEG TNG SPATTNPLOTNTEG OTO
dualkd TEPIBANOY, TIPOOTIOBEL va EAXIOTOTIONOEL 1)/ KOL val
METPLATEL TIG OUVETIELEG QUTEG, OTIOU €lval Suvatd, Pe Tn xprion
EUVOIKWV TIPOG TO TEPLRAANOV UALKWVY KOl TIPOAKTIKWV.

H etaipeia, og OAEG TIC AMOPATELG KOL EVEPYELEG TNG, SETUEVETAL VA
TPOOTOTEVTEL TO TEPLBANNOV TIPOC OPEAOG TwWV EPYALOHEVWY TNG,
TWV KOTAVOAMWTWY, MG Kal ToU EVPUTEPOU KOLVoU.

H NMupapic Metarhovpyia A.E. Segueletal atnv TPOANYN TG
puTavang, otn PEiwon Tou amoTUTWUATOG AvBpaka, atny
ENOXLOTOTOINON TWV OTORANTWY KOL OTNV OTOTEAETUATIKN XPrian NG
EVEPYELQG, TOU VEPOU Kal AAWY GUOLKWY TTIOPWV TE OAEG TIG
5paaTNPIOTNTEG KOl EYKOTATTATELG TNG.

Mo to Adyo autd n etalpeia emi oslpd €TWV €ival TIOTOTONPEVN PE
To S1EBVEG TTPOTUTIO TTEPIBAMOVTIKIG Slaxeiplong katd to ISO
14001:2015.

H etalpeia degpeveTal va guvepyaatel HOVO LE ETALPEIEG OL OTIOIEG,
TOUAGXLOTOV, UTIOPOUV VO ETISEIEOUV TUUPOPPWAN HE TOUG TOTIKOUG
TEPIBAANOVTIKOUG VOUOUG KOl KAVOVIOUOUG KOl va eTISEEouy
S§€apeuan yla guvexn Beitiwan.

Version: 02/ 10.2025

4) Environment

Pyramis aware of the effects that its business activities may have on
the natural environment, it tries to minimize and/or mitigate these
effects, where possible, by using environmentally friendly materials
and practices.

The company, in all its decisions and actions, is committed to
protecting the environment for the benefit of its employees,
consumers, and the general public.

Pyramis is committed to preventing pollution, reducing its carbon
footprint, minimizing waste and using energy, water and other
natural resources efficiently in all its operations and facilities.

For this reason, the company has for many years been certified with
the international environmental management standard according to
ISO 14001:2015.

The company is committed to working only with companies that, at
a minimum, can demonstrate compliance with local environmental

laws and regulations and demonstrate a commitment to continuous
improvement.
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5) Epyaolakég IXETELg

H Mupapic Metarhovpyia A.E. Slaadpalilel Epyaaiakeg oxETELG, TIOU
TPOAYOULV apolBaia EUTLOTOTUV, ETOIKOSOUNTLKY TUVEPYQTia,
geBaagpo, audiSpoun EMKOVWVIO KAl avayvwpeLaT), TTPOAYOVTOG
Tautdxpova TiG BEPEAWSELG apXEC TNG AlOKNPUENG YO TNV
Mpootagia Twy Epyagiokwy AlalwPatwy tou AleBvolg Opyaviguou
Epyaagiac.

H etalpeia tpowBel alompemeic apolBEG Kol wPApPLo aTaaxoAnaone.
H etapeia apeifel Toug epyalopévoug NG HE HloBoug Kat
emsopata {oa i LPNAGTEPA TOU KOTWTOTOU HLTBoU TIou TIPORAETIEL N
vopoBeaia. OL gupuBAgeLg Epyaaiag TEPIAAPBAVOLV YPOTITEG
ouudWVIEG amaaXOANONG, Ol OTIOIEG TLEPLEXOUV TOUG OPOUG KOl
mpolToBEaslg TTou €Xxouv ouudwWVNBEL.

H etapeia eEagpalilel Tnv tripnon Tou epyaciakol wpapiov Tou
TPoBAETETOL aTtd TNV KE(PEVN EBVIKN VOUOBETia Kal T OXETIKA
Blopnxavika TpotuTa. H UTtEPWPLOKN amaaXOAnan ival EBEAOVTLKN
Kat oL epyalopevol apeifovtal yia tnv ev Aoyw gpyacia oupdwva pe
tnv EAAnVIKr} vopoBeaia. & 6Aoug Toug Epyalop€vouc TTapPEXETAL
katdption Kal n etalpeio Segpevetal yo tnv ion pdaBaan oTig
eukalpieg EENENG Kal ekmaiSevanc.

H Mupapic MetaAoupyia A.E eEaopahilel otL 6Aol oL epyalOuEvoL
KOl Ol ETIXELPNUOTIKOL TUVEPYATEG IOV ATIATXOAOUVTOAL OTIG
EYKATAOTACTELG TNG Epyalovial ge €va agdaAEG KAl LYLEG EPYATIOKO
TePLBANNOV, oludwWVa PE Ta SLEBVE avayvwPLoUEVD TIPOTUTI, EVW
TAPAAMNAG TIPOTPEPEL TUVONKEG YEVIKOTEPNG EVNUEPIOG OTOV XWPO
epyaaioag.
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5) Labor Relations

Pyramis ensures working relationships, which promote mutual trust,
constructive cooperation, respect, two-way communication and
recognition, while promoting the fundamental principles of the
Declaration for the Protection of Labor Rights of the International
Labor Organization.

The company promotes decent wages and working hours. The
company pays its employees’, wages and benefits equal to or higher
than the minimum wage provided by law. Employment contracts
include written employment agreements, which contain the agreed
terms and conditions.

The company ensures compliance with the working hours provided
by the current National legislation and the relevant industry
standards. Overtime is voluntary and employees are paid for such
work in accordance with Greek legislation. All employees are
provided with training, and the company is committed to equal
access to development and training opportunities.

Pyramis ensures that all employees and business partners
employed in its facilities work in a safe and healthy working
environment, in accordance with internationally recognized
standards, while at the same time offering conditions of general
well-being in the workplace.
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6) AvOpwTiva ALKOLWHATO

H Mupapic Metarhovpyia A.E. va TapEXEL Eva EpyaaLoKO TTEPLBAAOY
amoAAOYUEVO aTIO OTIOLEaSATIOTE £i80UC Sl10KPITELC.

Y& Kapia spaagtnpldtnta tng etailpeiag Sev 6a AndBolv vToYn
TOPAYOVIEG OTIWG GUAR, Bpnakeia, €BvVIKN Kataywyn, €Bvikotnta,
XPWHA, GUAO, TAUTATNTA, NALKIA, UTINKOOTNTA, TEE0UAALIKES
TIPOTIUNTELG, OLKOYEVELAKI KATATTOAOT, AVIKAVOTNTA, CWHATIKA
avamnpia, 1 CUUPETOX] O CWHOTEID, TIOAITIKEG AMOYELG 1
OTIOLOSATIOTE AANO XOPOKTNPLOTIKO TIOU TIPOJTATEVETAL OTIO TO VOUO.

H Mupapic Metarhovpyia A.E. Segueletal g€ pia KouAtoupa
omodoxng tnNG SladopeTIKATNTAG KAl TN SnUloupyia evdg Epyaatakol
TEPIRBANNOVTOC XWPIg Slakpioelc. H guvelopopd aTOPWY YE

510 0pETIKO UTIOROBPO, KOUATOUPA, SIaPOPETIKEG EUTIELPIEG,
S€E10TNTEC KOl TIPOOTTIKEG avayvwpilovtal amd Tnv ETalpeia Kat
gUUBAANOLY OTNV BLWOLYN TIoPEia Kat avattuén tne.

‘OMNol ot epyaldPEVOL KOl Ol OLTOUVIEG aTagX0Anan avtipeTwmiovral
g€iloov, pe BAON TOPAYOVIEG OXETIKOUG PJE TNV amaaxoAnan,
OUUTIEPINOUBAVOUEVWY TWV SEEIOTATWY, TWV TIPOTOVTWVY KOl TWV
IKOVOTHTWV TOUG.

H etalpeia TapotpUVEL KOl gUVIOTA O OAOUG TOUG EPYQCOUEVOUG TNG
va gé€Bovtal tn Sadopetikotnta KABe epyalduevou f mpounObeutn N
TEAATN QUTAG KOL VO UV OTTOSEXOVTAL OTIOLOSTIOTE TUUTIEPLPOPE
TPOCTRANEL TNV CELOTIPETIELQ TOU ATOMOU, SnULOUPYEL Slakploelg
oToloosnToTE HoPPG 1 KATOANYEL OE AVAYKAJTIKN Epyaadia.
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6) Human Rights

Pyramis provide a working environment free from any kind of
discrimination.

In all its business activities, the company will have no consideration
into factors such as race, religion, national origin, nationality, color,
sex, identity, age, nationality, sexual preferences, marital status,
disability, physical disability, or membership in a union, political
opinions or any other characteristic protected by law.

Pyramis is committed to a culture of acceptance of diversity and the
creation of a non-discriminatory work environment. The contribution
of people with different backgrounds, cultures, different
experiences, skills and perspectives is recognized by the company
and contribute to its sustainable growth and development.

All our employees and job seekers are treated equally, based on
employment-related factors, including their skills, qualifications and
abilities.

The company urges and recommends to all its employees to respect
the diversity of each of its employees or suppliers or customers and
not to accept any behavior that offends the dignity of the individual,
creates discrimination of any kind or results in forced labor.
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7) ATOTPOTI] TIAPAVOUNG ATIATYXOGANONG, TTAPAVOUWY SLAKPIoEWY,
TIapEVOXANONG Kot ekpoBLOP0D OTO XWPO EPYaTiag

H Mupapic MetaMoupyia A.E. SegpeleTal yla TNV TTPootagia Twy
TOSLWV Kol avnAIKwyY amo tnv pyaaia, Kabwg Kat yla Tnv Topavoun
epyaaia Kal amayopeVEL TN o€E0VOALKT 1] GAAOU TUTIOU TTaPEVOXANDT,
ekPOBLOPG 1 EKUETANELON TWV £pYAOUEVWVY TNG ETALPEIQG OTO
XWPO £pyaaiag Kal €V YEVEL OTO XWPO TNG §paaTnpLetnTag Ttne.

Kapio tétolou €idoug agupmepidpopd Sev eival amoSekTr} amo tnv
gtalpeia.

Ma tnv Snuovpyia evog apuovikol Kal Tapaywylkol epyaatokol
TEPIBANNOVTOG, Eval ONPAVTIKA N ETyVWan TOU AVTIKTUTIOU TIoU
UTtopEi va €xeL n guumEPLPOPA TOU EVAG aTov AANOV.

‘OMNol ot epyalduEevVoL TIPETIEL Va avTIgeTwTi{ovtal Y apolBaio
ogBaapd. Eival euBivn 6AwWv dawv ataagyoAovvtal atnv Mupapig
MetaMoupyia A.E. va Sladuhdagouy tnv vysia Kat tnv aogdaAeLn
OTOV EPYOTLOKO XWPEO KOl VO KAAAEPYOUV IO KOUATOUPQ
TPoodOopPAg, EYTIOTOTUVNG, JEBATUOU KOl KOG TUVEPYQTiaC.

Ol TopAvopEeG Slakpigelg, n TapevoxAnan kat o ekpoBLaudg ato
XWPOo epyaaiag eival guuteptpopEG IO YTtopolv va amoBolv
ETINAPLEG VIO TIG EPYATIOKEG OXETELG, OANA KOl yla TNV driun g
etalpeiac.

H etalpeia Ba Sei&el pndevikn avoxr g€ TEPLOTATIKA TTOPAVOUNG

Slakplang, TapevoxAnang kat ekpoBLopol ato Xwpo Epyaaiog.
TETol0U €(50UG TTEPLOTATIKA TIPETEL VO avadEpovTal AUeaa.

Version: 02/ 10.2025

7) Preventing illegal employment, illegal discrimination,
harassment and bullying in the workplace

Pyramis is committed to the protection of children, as well as from
illegal work and prohibits sexual or other types of harassment,
intimidation or exploitation of the company's employees in the
workplace and in general in the area of its activity.

No such behavior is acceptable by the company.

In order to create a harmonious and productive work environment,
it is important to be aware of the impact that one's behavior has on
another.

All employees must be treated with mutual respect. It is the
responsibility of all those employed at Pyramis to safeguard health
and safety in the workplace and foster a culture of contribution,
trust, respect and good cooperation.

Illegal discrimination, harassment and bullying in the workplace are
behaviors that can be damaging to working relationships, as well as
to the company's reputation.

The company will show zero tolerance for incidents of illegal

discrimination, harassment and bullying in the workplace.
Such incidents must be reported immediately.
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8) Kowwvia Kal oX€0ELG ME TIG TOTIUKEG KOWVWVIEG

Me Baalko yvwuova tov geBaagud atnv «Kowvwviay, n Mupapig
MetaAoupyia A.E. avartOooel guveXWE VEEG TIPWTOROUAIEG Kal
EVEPYELEG, BENOVTAC va eViaxUaeL Tn BoriBela TTou TTPOTPEPEL OTO
KOLWVWVLKO gUVOoAO.

H etaipeia Segpeletal va S1adUAAEEL TIC TOTILKEG KOWVWVIEG OTICG
oToleg SpaotnploToleiTal aTo OTOLATSATIOTE APVNTIKEG
TEPIBOANNOVTLKEG 1] KOl KOIWVWVLIKEG ETITITWAELG TIOU EVSEXOUEVWG
TPOKUYOUV aTd aUTNV TNV §pactnpelotnta. Autd TeEpAapBAVEL Kol
TIC TOTIKEG KOWOTNTEG TWV «TPITWV».

216X0G TNG ETALPEIAG €ival va evBappUVEL KAl VO CUUUETEXEL OE
€pyq, HEOW TWV OTIOIWY VO TTPOAYEL TIEPALTEPW TNV AVATITUEN Kal
Eunuepia Kal TNV UToaTAPLEN TWV TOTILKWY KOLVWVLWV.

O TpwtoPouAieg autég Pmopei va axetiCovrat:
*  LE TIG TOTIKEG KOLVOTNTEG OTIC OTIOIEG SpaaTNPLOTIOLEITAL N
gtalpeia
* LE TA TPOIBVTA KOl TIG UTINPETIEG TIOU TIOPEXEL
* UE TNV TPOCTACIO TWV TTAOUTOTIOPAYWYLKWY TIOPWV
* pe Vv SladpVAaZn tng vyeiag kal tng aagdalelag
*  UE TNV eKkmaiseuan

H etaipeia utootnpilel tn CUPPETOXN TwWV EPYAZOPEVWV TNG OTLG
TOTIKEG TIPWTOROUAIEC Kal GINAVOPWTILKEG OPYOVWOELG HETW TNG
KOALYNG TwY €E08WV Yl TNV CUMKETOXN TOUG OE QUTEG, HETW

XOPNYWV r)/Kat JEow TG EVENEIQG TTIOU TIAPEXEL EAV OL EKSNAWUTELG

OUTEG Tipaypatomololvtal o€ WPEG Epyaaiog.
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8) Society and relations with local communities

With respect for "Society" as the main guiding principle, Pyramis
constantly develops new initiatives and actions, wanting to
strengthen the help it offers to society as a whole.

The company is committed to protecting the local communities in
which it operates from any negative environmental or social impacts
that may arise from this activity. This includes the local
communities of "third parties".

The company's aim is to encourage and participate in projects,
through which to further promote the development and prosperity
and support of local communities.

These initiatives may relate to:
= with the local communities in which the company operates
= with the products and services, we provide
= with the protection of wealth-producing resources
= safeguarding health and safety
= with education

The company supports the participation of its employees in local
initiatives and charities by covering the costs of their participation
in them, through sponsorships and/or through the flexibility it
provides if these events take place during working hours.
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9) MeBapxik& péTpa pn THENONG Tov Kwdika
H etawpio epappolel TTOMTIKN HNSEVIKAG avoxXnG Evavtl KABE Hopdng
TOPOBATIKAG TUUTIEPLGOPAG.

O Kwédikag Agovtohoyiag tng NMupapic MetaAoupyia A.E. eivat éva
Seagpeutikd €yypado:

2€ mepimtwan eudaviang davopévwy TapaBaTikwy
guumeplpopwy, n eTalpia opeilel va TtpoxwpnoeL o
TEBAPXLIKEG KOL VOULKEG Sladlkaaieg. ‘ON0 TO TIPOCWTILKO
odeilel va guPHOPPWOEL TTANPWCE PE TIC SIOTAEELG TNG
TOPOUTOGC TIOALTLKNC.

OL meBapyikeg Towveg amodaaifovtal pev Eexwplotd oe KABE
Tmepimtwan, avahoya Pe tn ¢0ON KAl Tn goBapotnta tng
emdelxBeiogag auumeplpopdg Kat TtnG Slamotwdeioag
Tapdapaong BATEL TNG APXNG TNG AVOAOYIKOTNTAG, N
Sloxeiplon 8 OAWV TWV TIEPITTWOTEWY YIVETOL UE TUVEKTIKO
TPOTO BACEL TNG APXNG TNG LOOTNTAG. OL OTIOLEG TIELBAPXLKEG
TIOWVEG TRANNOVTAL PE TNV ETULPUACEN TWV SLOTAEEWY TNG
loxVouagag vopoBeaiac.

Eiote utoxpewpévol va SIaBATETE KOl VO KATOVONOETE
TIAAPWG TO TIEPLEXOUEVO QUTOU TOU EYYPAPOU. AV EXETE
OTIOLOSATIOTE amopia TopakoAw {NTAATE SLEUKPVITELG aTto
TO TUAUa AvBpwTtivou AuvopikoU.

‘EXETE TNV UTIOXPEWON VO OVOPEPETE OTIOLASHTIOTE TTOPABaan
N 4N tfpnan autol tou Kwsika Héow TwV KoBLEPWUEVWY
pNXovigpwy UTtoBoARG avadopdac.

Version: 02/ 10.2025

‘'OAeg oL avadopég Kal ta TpoBARuata Ba AauBdavovtal
uToYn Kal Ba avtlyeTwTifovtal e SlaKpLTIKOTNTA.

H Mupapic Metaroupyia A.E. Ba AGBeL dAa ta amaltoveva
pETPpa evavtla g€ KABe popdr avTimoivwy TTou PTIopPEL va
UTIOOTE( TO TPOCWTILKO TIOU KOAN TN ToTtn avadEpel TOavEG
ToPaBACTELG autoL Tou Kwaika.

KoatayyeMeg ol omoieg amodelkvUeTal OTL €ival KATapavwE
KOKOBOUAEG Ba EPELVWVTOL TEEPALTEPW KATA TNV KPIlan TG
etapia, 1600 WG TPOC Ta KivnTpa, 600 KOl WG TTPOC TOUG
EUTINEKOUEVOUG, TIPOKELPEVOU Vo amtokaBigtatal n ta&n pe
KABE vouLuo TPATo Kal YHETo.

H etaipia eplatd TV TPOCOXH KAL TIPOTPETEL GAOUG TOUG
£PYalOUEVOUG VO UNV UTIORBAANOUV KOKOBOUAEG 1
QVUTIOOTATEG KOTAYYEMIEC.

01 8levBuvtég tng Mupapic MetaAoupyia A.E., €xouv
Slaitepn €uBlVN aTo va §ivouv To KOG TOPASELYHO KL VAl
Snuiloupyolv éva TeEpIBANOV Epyaaiag EUVOIKO TTPOG TNV
B€omion twv Slatagewv tou Kwdika Asovtohoyiag.
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9) Disciplinary Measures

The company applies zero tolerance towards any form of illegal
behavior.

The Pyramis’ Code of conduct is a binding document:

» In case of illegal behavior, the company must proceed with
disciplinary and legal procedures. All staff must fully comply
with the provisions of this policy.

» Disciplinary penalties are decided individually in each case,
depending on the nature and seriousness of the behavior
demonstrated and the violation found based on the principle
of proportionality, and all cases are managed in a coherent
manner based on the principle of equality. Any disciplinary
penalties are imposed without prejudice to the provisions of
the applicable legislation.

= You are obliged to read and fully understand the content of
the document. If you have any questions, please ask HR for

clarification.

* You have a duty to report any breach of this Code through
Pyramis’ established reporting mechanisms.

= Al reports and concerns will be properly considered and
treated with discretion and full confidentiality.

Version: 02/ 10.2025

Pyramis will take all necessary steps against any form of
retaliation suffered by staff reporting possible breaches of
this Code in good faith.

Complaints that prove to be clearly malicious will be further
investigated at the discretion of the company, both in terms
of motives and those involved, in order to restore order by
any legal means and means.

The company draws attention and urges all employees not
to submit malicious or non-existent complaints.

Management Team has particular responsibilities to set a
good example and to create a working environment
conducive to upholding the standards in the Code of
Conduct.
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10) Avadopécg Napapiaong Kwdika

H Mupapic Metarhoupyia A.E. evBappULVeL Toug pyalouévoug va
YVWOTOTIOL0UV TOUG TIPOBANHUOTIOUOUE TOUG OXETIKA HE TIG
TapaBLAcELg IOV adopolv Tov Kwsika ETXElpnUOTIKAG
Agovtoloyiog, gupuTepINaPBaVOUEVNG TIOPEVOXANDNG, EKPoBLapol 1
Slakpigewv Katd Twv epyadopévwy, goBapwy KIvSUVWY TIoU UTIOPEL
Vol amEIAOLY TNV LYEia Kal agpaAela Twy epyalopEvwy, KaBwE Kat
ToUu gupUlTEPOU KOLVOU /KAl TWV TTEAQTWV.

H etapeia a&loloyei pe akpiBela TIg KaTayyeAEG Kal, OTIOU KPIiveTal
KOTAAMNAO, Ba uloBeTEl €L8IKA SLOPOBWTIKA HETPA YO TNV
OTIOKOTACTAON OAWY TWV BATLHWY KATAYYEALWVY. TO LOTOPLKO TNG
Sladavolg emkovwviag Tou apopd OToLETSATIOTE TOPARLATELS
avBpwTivwy Sikaiwpdtwy Ba kabigtatal SIaBETiuo aTo Koo amo
TNV eTalpEia.

O TPOTOG LTTOROANG TWV ECWTEPLKWY avodopPwY EivVal OTIOKAELTTIKA
EYYPAPWE EMWVLHA 1) Kal avwvupa. Ta Slabgaiua Kavaiia LTTOROANG
Twv éyypadwv KatayyeAMwv/avadopwv eival ta €€nc:
= Email: speakup@pyramis.gr
= JuumAfRpwan g HAektpovikng ®épuag Avadopag
Meplotatikot MapaBiaang , n omoia givat TTpoagBaaiun amo
TO site Tng eTalpeiag
*  TnAedpwvikd, Y KArjan agtov aptBud +30 23940 56 700
= Kutia kotayyeAwv: Statnpouvtal o€ agdpaAr] onueia otig
EYKATAOTACELG TNG ETALPIOG OE TUYKEKPIUEVO XWPO, UE
€ANELBEPN Kal SLaKPLTIKA TIPGaRaan. H cuAAoyr] Twy
KOTOYYEMWVY OT0 Ta KUTiO Slevepyeital TOKTIKA TNV ETtitporn
Awaxeiplong kat AZLoAdynang avadopwyv
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= ToxuSpoptkwg : 170 xAu. MEO B@eoogalovikng Zeppwv T.
54110, utoYtv AtevBuvtr) AvBpwrivou Auvapikou, PE Tny
€v8el&n «EpmiaTteutikdy, 1 oto Turiua Avepwtivou Auvaptkou
HE TNV €V8eIEn «EpTioTEUTIKOY.

Y€ KGBe epiTTWaon avapopdas, T TOPAKATW ATOTEAOUV amapaitnIa
OTOolXElO YO TO OpLOpEVO amokaALWNG:
= Mepypadn g eEMAYUNG CUPTEEPLDOPAG
=  [1poa8loplopoG XPOVIKNAG TTEPLOSOL TUBAVTOG
=  JTOolXEla eMIKOWVWVIAG KOt €TIAOYI] TOU ATOUOU TIOU
amoKOAUTITEL, EpOTOV ETAEEEL VO SNAWCTEL TNV TAUTOTNTA TOU
Ko
= Omowodnmote €yypado f TAnpodopia GUUBANEL aTNV
avaSeLEn/ amdselEn NG EMAAYLIUNG cUUTEPLPOPAG.
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10) Code Violation Reports

Pyramis encourages employees to raise concerns about violations
involving the Code of Business Conduct, including harassment,
intimidation or discrimination against employees, serious risks that
may threaten the health and safety of employees, as well as the
general public and/or of customers.

The company carefully evaluates complaints and, where deemed
appropriate, will adopt specific corrective measures to remedy all
valid complaints. The transparent communication regarding any
human rights violations will be made publicly available by the
company.

The way of submitting internal reports is exclusively in writing by
name or anonymously. The available channels for submitting
written complaints/reports are as follows:
» via Email: speakup@pyramis.gr
= By completing the electronic Incident Reporting Form, which
is accessible from the company's website
= By telephone, calling +30 23940 56 700
» Complaints boxes: kept in safe places in the company's
facilities in a specific area, with free and discreet access. The
collection of complaints from the boxes is carried out
regularly by the Complaints Management and Evaluation
Committee.
= By posting: 170 km. PEO Thessaloniki Serron T. 564110, to
the Director of Human Resources, marked "Confidential", or
to the Human Resources Department, marked "Confidential".

Version: 02/ 10.2025

In any case of reporting, the following are necessary elements for
certain disclosure:
= Description of the reprehensible behavior
= Determine event time period
= Contact information at the discretion of the disclosing
person, if you choose to declare your identity and
= Any document or information that contributes to
highlighting/proving the reprehensible behavior.
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11)paTtt} ouykatdOean

‘EXw tnv umoxpéwan, va s1aBAow ToV KWK, va aKoAOUBW Toug
KQVOVEG KOl va TTANPodOpW TOUG CUVOSEAPOUG, TXETIKA LE TOV
Kwsika Agovtohoyiag Tov omoio To TpoowTikd tng Mupapic TTPETEL
va aKOAOUBE( TOTA, CUPTIEPIAOUBAVOUEVWY TIWG KOL OE TIOLOV
pTopoUv va avadpE€pouv oToLaSHTIOTE Ttapaiaan Kol TTAPAAELPn EXEL
SlampayBel amd 1o TPOTWTILKG, TOUG TTEAATEG, TOUG TIPOUNBEUTEG KOl
TOUG €PYOAABOUG.

Elpal eviipepog/n 6tL omolasrote Tapapican ToU CUYKEKPLUEVOU
Kwsika Agovtohoyiag UTopel va 08nynoeL g TEBapPXIKA HETPQ,
OTIOAUON 1} QKOO KOL O aywyr KaBwg €Tiong Kol OTL ETKEPUEVA
avokpLBeig katnyopieg kal avadopEg ekhapBavovtal wg TapaBiaan
Tou Kwdika Agovtoloyiag Kal UTIOKELVTOL O€ TIEIBOPXIKA YETPA.

HUEPOUNVIO: ...t et

B 10 11 (o] oF

A 1(0)Y70To (i)Y 5 ST

ONOMATEMNQNYMO EPrAZOMENOY
ME KEQANAAIA TPAMMATA: ..ot
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11)Written consent

I have a duty to read, follow the code and inform colleagues, of the
Code of Conduct to which Pyramis staff must adhere, including how
and to whom they can report any misconduct or failure committed
by Pyramis staff, providers, clients and contractors

I am aware of the fact that any breach of this Code of Conduct may
lead to disciplinary action, dismissal or even legal action and that
intentionally false accusations and reports are seen as a breach of
the Code of Conduct and will be subject to disciplinary action.

NAME
CAPITAL LETTERS....cctiiiiiiiiiiiiieeeeeee
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